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TOM TAT Nhdm muc dich xac dinh cac nhém yéu t6 vé su cong bang c6 tac dong dén déng luc lam viéc va kiém
dinh 6 su khac biét vé muc dé tac dong dén dong luc lam viéc ciia ngudi lao déng gilia khu vuc cong va tu nhan hay
khong, trong nghién clu nay tac gia st dung déng thaoi hai phuong phap nghién cu dinh tinh va nghién ctu dinh
luong. K&t qua nghién ctiu da xac dinh dugc bén nhém yéu t6 vé su cong bang cé tac dong dén ddng luc lam viéc, d6
la: (1) cong bang trong danh gia két qua va ghi nhan thanh tich; (2) cong bang trong thai dé déi xt ctia xa hoi, déng
nghiép; (3) cdng bang trong thai d6 doi xt cha lanh dao don vi va (4) cong bang trong tiéu chi danh gia két qua. Dong
thdi, khi ki€m dinh gia thuyét nghién ctiu, két qua cling cho thay, so véi khu vuc cong, nhimng ngudi lao ddng tai khu
vuc tu nhan dugc thuc ddy lam viéc nhiéu hon béi cdng bang trong danh gia két qua va ghi nhan thanh tich.

Tirkhoa: dong luc lam viég; ly thuyét cong bang

ABSTRACT In order to identify the factors of equity that influence working motivation and test if there is a
difference in the level of this impact between public and private sectors, in this study the author uses both qualitative
quantitative research. The results of the study identified four groups of factors affecting work motivation, namely: (7)
equity in performance evaluation and performance record; (2) fairness in the attitudes of the society, co-workers; (3)
equity in the behavior of the leader; and (4) equity in the evaluation criteria. When testing the hypotheses, the results
also show that, compared to the public sector, workers in the private sector are more motivated by fairness in
evaluating the results and recognized achievements.

Keywords: work motivation; equity theory

S638.2017 e Tap chi KHOA HOC & CONG NGHE



