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TOM TAT

Ap dung phwong phéap nghién ctru dinh tinh, bai bao trinh bay nghién cru diéu kién ghi nhan doanh thu gitra chudn muc ké

toan Viét Nam va chinh sach thué. Két qua cho thy, gitra chudn muc ké toan va chinh sach thué vé ghi nhan doanh thu cé sw

chénh léch nhau d6i héi doanh nghiép phai hiéu ré va tuan tha dung theo quy dinh ctia phap luat Viét Nam. T do, tac gia dé

xuét mét sb giai phap nham gép phan hoan thién ché d6 ké toan doanh nghiép &p dung, gidm bét sw chénh léch gitra chuan
muc ké toan véi chinh sach thué nhw hién nay.

ABSTRACT

Applying qualitative research methods, the paper presents a research on turnover recognition criteria between Vietnam
accounting standards system and tax policy. Results shows that there are still differences between accounting standards and
tax policy for turnover recognition which requires businesses to understand and comply with Vietnam law. Accordingly, the
author proposes a number of measures to improve accounting system thus reducing the disparities between the accounting
standards and current tax policy.
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